
 
 

TERMS OF REFERENCE FOR THE GOVERNANCE &  

COMPENSATION COMMITTEE CHAIR 

 
 
The Chair is appointed by the Board annually and reports to the Board. The Chair's 
primary role is managing the affairs of the Committee, including ensuring the Committee 
is organized properly,functions effectively and meets its obligations and responsbilities. 
The Chair works with the Board Chair and Chief Executive Officer of the Corporation to 
ensure effective relations with Committee members. The Chair maintains ongoing 
communications with the Board Chair, the Chief Executive Officer and with such other 
Officers of the Corporation as the Chair determines appropriate. 
 
The Chair has the responsbility to lead the Committee in overseeing management's 
formulation of governance and compensation policies and procedures as well as 
compliance with governance policies and procedures and report to the Board after each 
Committee meeting. The Chair also has the responsbility to lead the Committee in 
review of the Corporations' public disclosure relating to its governance and 
compensation policies and procedures, and generally relating to compliance with 
governance related legal and regulatory requirements while ensuring that the 
Committee is alert to its obligations to the Board, and pursuant to law, and to chair 
Committee meetings. 
 
The Chair is responsible to: 
 

a) assist the Board in its recommendation of Committee members and its review of 
the performance and suitability fo the Committee; 
 

b) ensure the coordination of the agenda, information packages and related events 
for Committee meetings in conjunction with the Board Chair, the Chief Executive 
Officer and the Corporate Secretary; 
 

c) in collaboration with the Chief Executive Officer and other Officers, ensure 
information requested by Committee members is provided and meets their 
needs; 

 
d) in conjunction with the Governance and Compensation Committee, the Board 

and the Board Chair, review and assess Committee attendance, performance 
and compensation and the size and compensation of the Committee. 
 


